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R FIE —0.02 0.778 —0.02 0.665 0.06 0.286
Wbz EEHGH — — — — — —
X - EEHEEKG —-0.10 0.060 0.081 0.139 —0.217 <0.001
W ORI
SRR AL — — — — — —
RES Uy -0.13 0.022 0.06 0.250 0.02 0.765
[eE sy —0.13 0.023 0.12 0.029 0.01 0.889
REARER =399 — — — — — —
400~799 -0.02 0.768 —0.02 0.676 —0.13 0.025
800 = —0.01 0.818 0.00 0.982 —0.13 0.028
EHAGHE 1A — — — — — —
2 A 0.01 0.883 —-0.05 0.345 —0.07 0.194
AT —=Ih /S5 —OFRE Y — — — — — —
%L 0.10 0.057 0.00 0.998 0.20 <0.001

B, FEEEMREIRRETH %,
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x3 HBEZGONENTZ b —LOEBFIHHER (N=335)

Model 1V Model 22 Model 3%

B P B P B P
= TUTFA VAV -0.55  <0.001 —0.47  <0.001 —0.46  <0.001
HYRR B &8 (ER)

B3R 0.12 0.068 0.10 0.115
FRAIEER 0.00 0.986 0.02 0.700
FHRFH —0.31  <0.001 —0.29  <0.001
J— %) PIR— |
TR HR— 0.06 0.425 0.08 0.281
EAMYR— —0.15 0.033 —0.11 0.129
ARG YR — —0.03 0.699 —0.05 0.434
HEEEA NV v I —
FENDBEIR = -0.13 0.016 —0.03 0.587
Brail —0.06 0.223 —0.10 0.062
BENAH 0.02 0.749 0.03 0.611
T—7 « FGATNG VA ET HEFEOAH 0.00 0.961 —0.03 0.567
FEAJE M
R =29 — —
30-39 —-0.01 0.877
4049 —-0.08 0.457
50= -0.01 0.925
FERRAERL <10 — —
10-19 0.15 0.039
20-29 0.22 0.026
30= 0.24 0.042
REOHBROEK =3 — —
46 0.00 0.997
VE —0.04 0.390
0 N N — —
BIIR - 0.03 0.607
R AR —0.06 0.204
iAo & — —
¥ - FEEESGH —0.02 0.767
I OFHE
SRR NFAL — —
HreE e —0.01 0.807
e = 0.02 0.722
REAER =399 — —
400~799 —-0.01 0.805
800 = 0.08 0.288
w1 A — —
2N -0.12 0.069
AT —=WAT VS —DORE HY — —
L 0.02 0.750
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1) KFAEOET IV

2) EFBIYE AN (), V—y b - YR—F, AEE#EA L v F—THEL-ETIV
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K4 BEIGHI BT BT 5 I —LOEERSHRE (V=335)
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Model 1V Model 22 Model 3%
B P B P B P
J—7 - TVFAV AU -0.26 0.001 —0.14 0.042 —-0.18 0.008
HPRE A (25
B3R 0.09 0.252 0.06 0.389
FERIERER 0.04 0.570 0.04 0.537
FERFE —0.26 0.000 -0.24  <0.001
V— %)l YIiR— |
THHRAY R— T —0.11 0.172 —0.02 0.768
BANYR—T 0.17 0.041 0.13 0.119
THERRY R— 1 —0.12 0.123 —0.09 0.197
AFHREHEA LV v Y —
B ENDBFR & 0.00 0.998 0.07 0.280
BiasE 0.07 0.251 0.06 0.282
EAHE —-0.08 0.236 —0.06 0.366
D=7 « G4 TNGVAHEST HEFEOAH —0.07 0.219 —-0.10 0.083
HEAREME
R =29 — —
30-39 —0.04 0.623
4049 —0.01 0.955
50= 0.11 0.455
RESRAERL <10 — —
10-19 —0.03 0.727
20-29 0.05 0.670
30= 0.10 0.443
BAEOHBEROFHR =3 — —
4-6 —0.05 0.371
7= —0.04 0.469
FHE KFRE - K — —
IR - HA 0.14 0.021
AR 0.03 0.532
Wb EERG — —
T - BEEERGHE -0.20  <0.001
B ORI
FRRE DR — —
HReER —0.02 0.697
e = 0.04 0.485
REARER =399 — —
400-799 —0.09 0.086
800= —0.10 0.229
EEAGE 1A — —
2 A —0.02 0.802
AT =N/ 5 —DRE B — —
L 0.11 0.082

B3, EEEREIRRETH S,
1) KFAEOET IV

2) HMBEAENE (), V-l UR—F, AHEEEA NV oY —THEL/ZET IV
3) HEFBEEN (ZH), V-Vl - YR—F, FBEHEA TV v —, BEABMTHEL/-ET IV
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%5 BEHRDOT— - TUFA DAY FOEHE
JBSHTREER (N=335)

Model 1V Model 22

B P B P

IR B A ()

BR 0.30 <0.001  0.30 <0.001

FAARRIERR 0.01 0.877  0.01 0.863

FhRFE 0.22 <0.001  0.21 <0.001
V= )b s HIR—

TEHRAYYR— 0.15 0.023 0.13 0.056

HEEMYR— —0.12  0.078 —0.13 0.070

TEREATT R — T 0.24 <0.001  0.25 <0.001
R EA R L P —

FE OB S —0.11  0.030 —0.13 0.024

f=tipj=tal —0.06 0.265 —0.05 0.311

BErAR 0.08 0.145  0.10  0.080

T—0 « FATING YA 0.00 0.995  0.00 0.985
WES RO fHE

e YN
FR =29
30~39 0.10  0.160
40~49 —0.01  0.960
50= 0.06  0.650
REBRAERL <10 — —
10-19 —0.01 0.875
20-29 0.04 0.653
30= —0.05 0.677
BIfEOBHROFR =3 — —
4-6 0.03  0.565
7= 0.05 0.288
SEE KRR - K2 — —
AR - B 0.01 0.874
HE BRI —0.04 0.371
Wb BEHGH — —
T - FEEEEGH —0.12  0.016
s Ot
B SIS — —
BN —0.02  0.645
e e —0.09  0.094
REAER =399
400~799 0.01  0.839
800 = 0.06  0.456
TR 1A — —
2 A 0.02 0.714
AT =N S —DORE
»H 0 — —
L 0.01 0.828

B3, BRI TH S,

1) HPBR A (Z¥), v—vrb - PR—, f3p
WAV v Y —THELET IV
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Factors related to plateauing among Yogo teachers

Megumi KaGOTANT*, Takashi ASAKURA?* and Hiromi SAKUMA?*

Key words : yogo teacher, career development, plateau, professional autonomy, work engagement

Objectives The purpose of this study was to identify the factors related to plateaus to support the career de-
velopment of Yogo teachers (school nurses) .

Methods In March 2017, 1,000 elementary, junior high, and high schools in Tokyo, Kanagawa, Saitama,
and Chiba prefectures were stratified and randomized. Questionnaires were sent to 1,000 Yogo
teachers in each school. Plateaus among Yogo teachers were analyzed by hierarchical multiple regres-
sion analysis and path analysis by creating a conceptual framework that leads to plateauing through
work engagement from professional autonomy (innovative behavior), social support in the wor-
kplace, and work-related stressors.

Results  Data from 335 Yogo teachers were included in the analysis. The path analysis indicated that the
factors that influenced content plateau among Yogo teachers were work engagement, self-learning of
professional autonomy (innovative behavior), and years of experience. Work engagement was in-
fluenced by self-learning, pursuit of better practice, informational support, instrumental support,
emotional support, role ambiguity, and job position. The developed model was a substantial fit to
the data: CFI=1.00, RMSEA =0.00, SRMR =0.01. The coefficient of determination was R*=0.41
for the content plateau phenomenon and R?>=0.45 for work engagement. Factors that influenced hi-
erarchical plateau among Yogo teachers were work engagement, self-learning, education, job posi-
tion, and the absence of a school counselor. Work engagement was influenced by self-learning, pur-
suit of better practice, informational support, instrumental support, emotional support, role am-
biguity, and job position. The model was a substantial fit to the data: CFI=1.00, RMSEA =0.00,
SRMR =0.01. The coefficient of determination was R?=0.25 for the hierarchical plateau
phenomenon and R?=0.45 for work engagement.

Conclusions This study found that the low plateau phenomenon among Yogo teachers was associated with
high self-learning of professional autonomy (innovative behavior) and work engagement. To pre-
vent the plateau phenomenon, it is necessary to support them to enhance self-learning, create a con-
ducive work environment, and consider training for Yogo teachers that takes into account their years

of experience.
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